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AGREEMENT BETWEEN 



BUILDING CONTRACTORS ASSOCIATION OF NEW JERSEY 

OTHER SIGNATORY EMPLOYERS 



•and- 



LOCAL UNION NOS. 4 & 5 

OFTHE 

INTERNATIONAL UNION OF 

BRICKLAYERS AND ALLIED CRAFTWORKERS 



November 1, 1999 through October 21, 2002 
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AGR£EMENT BETWEEN 
BUILDING CONTRACTORS ASSOCIATION OF NEW JERSEY 

OTHER SIGNATORY EMPLOYERS 

•and- 

LOCAL UNION NOS. 4 & 5 

OF THE INTERNATIONAL UNION OF BRICKLAYERS AND ALLIED 

CRAFTWORKERS 

ARTICLE I 
PARTIES 

This Agreement is entered into Has first day of November 1999, by and between the Building 
Contoictors Association of New Jersey, (hereinafter referred to as the Association), for and on 
behalf of its members as set forth in Schedule "A** attached hereto and other contractors viiao are 
signatory hereto or who may become signatory haceto (hereinafter rrfarcd to as the Employer), and 
the INTERNATIONAL UNION OFBRICKLAYERS AND ALLIED CRAFTWORKERS LOCAL 
UNION NOS, 4 & 5 (hereinafter referred to as the Union). 

The Association agrees to furnish to the Union a list of all members of the Association denoting 
those members bound to the terms of this Agreement, the honorary members, independent members, 
and any other classes or groups of members. 



I 



ARTICLE n 
DURATION - TERMINATION - AMENDMENT 

This Agreement shall be effective commencing November 1st, 1999 and shall continue in M force 
and effect up to and including October 31, 2002^ and shall be automatically continued for each 
successive period of this Collective Baigainiqg Agreement unless written notice of decision to 
negotiate a new Agreement m vdiole or in part, is given in writing by either parQr to the other not 
later than sucty (60) days nor more than nine^ (90) days prior to the ejqnratioa date or any 
anniversary date thereafter. If Ac parties fiul to reach an agreement in such negotiations, && issues 
in dispute shall be submitted to Hues International Masonry Institute's Dispute Settlement Plan for 
such steps as are deemed appropriate m accordance with the procedures of the Plan. The parties may 
at any time mutually agree to change or amend any part of this Agreement and such changes or 
modifications shall not affect the contfaitrii^ nature of this Agreement 

ARTICLE m 
SCOPE OF WORK 

A. This Agreement shall cover new construction, maintenance, repaur and renovation in the 
State of New Jersey. ' 



1 



1' 
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B. 



C. 



D. 



A. 



which is incorporated herein by reference. 

International Union, Local Nos. 4 & 5. 

Temporary hea. applicable to all ^^^^^^f^.^^Z^^^^^^ 
performed and shall include all masonry matenals all year, espe y 

(November 1 5th through March 1 5th). 

Brick Masonry 

installation of the foUovring mattnals: ^^^^^ ^"^^^er in the gtomd, or over 

or upon any structure or form of wotk '*^,Si^i^irinUk. iron «orks, bbsts or 

i. s^e, or beneath ».«, in co^-"fJ>»'^^^^^ 



B. 



C. 



installation 



such as sewers, telegraphy, electric and ^^^^Prt^Jb^ li^;^^^^^ or mixtures, all acid 
substitutes for brick^ch^^^^b^nm^^d^^^ ^^^ ^^ ^ ^ 

resistant matenals, all teaa ^?^3 P^^f'-^vided for under the ^^^^^ 
materialsaremanufacturedtosubsututeforul^^^^^^ All 

8, C of the Codes of the ^^^^^^^^"^ "XlSSs Woofi^^^ 
c;ttingofjoints,pointing,cleamngandcu^gbn^^^^ 

cotta cutting and setting, the laymg and ^^'^TJ^f^^^^Srial, the laying of all pipe sewers or 

and glass masonry or any ^^'^^^^'XesZc Xn ^h sew^ or conduits are of any 
watermainsandtheffllingofaUjomtsonthesame^en^^^^^^^ ^^^^ 

-_.„:-l^ ;e krirVlflver's work. 



refractory materials is bncklayer's work. 



aeanins. sroutin. poin«ns » j.."^* ^Sr^t ^^^'^''^^ 

under the foregoing cMegones all '^'^^ZL^tot interior of the wall, 
and/or substitutes sandwiched between masonry umts m me mi 

MUerr^cottacaUedunittileinsizesovera^xn^^^-^"^^^^ 

s^rro^':^;-- i:cioS^?^^ ^^ -- -« — 

. ., • ., 1. «PfkA rmft tnstalline same. 



D 



E. 



A. 



B. 
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regardless of type of material used. 

Precast Panels shall apply to all branches of the trade. 



C. 



A. 



Stone Masonry 



u 1- u.Ain the folloiwing work procedures and 
stone Masonry shall consist of, bu. no. '»^^°-„*=i°H; f „bM. «o* «im » 
totallation of the foUowmg "»'«"^- .P''..^^? ston. m* (meaning as to s«>ne, m 
without mortar, setting all cut f ^_^^;^^= " j^ as are specified ««1 .Bed m te 

work manu&ctured fiom «f/°™8" "5^°"^ and cnstonarily caUed "stone" m te 
interior or on the eaenorofbmldmgsby^toec^^^^^^^y^^^ 

trade.) Cutting all shoddtes,brakenasltoor random as ^^^_^^ „fdl jambs, 

beds and joints, and range ashlar ■«» "'^"on to U. joints or reveals and to 
comers and ringstones tta. ^ «'»^^„^<^ti'':^y; „d to cleaning, cutdng of jomts 



^„ draft 

^d pointing of stone work. 



breakwaters, 



lS^o^^^« r rS^r-:: r o. Ich to, consider necessary m to 
performance of their work. . 

Clear^g. grou^ns. PO...S and otor necessary work to achieve and complete to work 
under the foregoing categones. 

Artificial Masonry 

^.cia.Maso.«yshaUconsistof;.b.no.elimi^.^^^^^ 

fte stone mason and marble setter. All '=«'»™'*f' ^^^ ™ „ and Lches and all matenal 
building of party ^. columns, f ■*■!• ^f^cis "S ^handled by employees in to 
substituted for the clay - ■f^^^^PJ^^;'^; Si be demanded, 
bargaining unit for which the highest raxe oi w b 



\t 
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B. 



:S?y?S™«lS:"«i«g of ioints Md pointing of stoncwoA. 

, TOs,s.oapply.oallwo*o«b«i.ainp.s^bndg«^^-^^^^^ 
10 all kincb of stone, paitioalariy to the products of te locaUty wnere 

arf the same shaU be considered stone masonry. 

. .i„n h.™ the risht to use all tools which fliey consider 
= Bricklayers and stone masons shaU have the ngnt w 

necessary in the performance of their work, 
p Mcemen..ha.isusedforparghu.upextemalwansandb,ockunits.installinsr.inforcing 

rods and door blocks, and aU grouting. 

•„i-rc iv.^ms floors, stairs and arches. Gypstell 

G. The building of party walls, f "7^' ^^f'^vruTed in buildup 

products and cementofprecastsW,son^o^^^^ ^^l^es 

alterations, and all matenal s»*f tu^ed for ttie clay or ^ ^^^ ^^^, screwed or 

and brackets used to anchor bnck, block, f/f ^JL^ment^^^ ^« »' * ^^' ^^ 
nailed is the work of the mason, as per the 1962 agreemeni 

. :_ :»^/%.-nnr9tMl Viv refcrence. 



nailea is me woi^ wi «*- •** — --' ~ - 
Ironworkers herein incorporated by reference 



H. 



Ue.ayhrgcu.andsupervisin.ofworkfororM»-ofanyora«of.heabovematerials 
shall be done by the employees covered hereunder. 



Cement Masons Agreement 



A. 



B. 



C. 



Cementm^onryshaUconsistofib^noJ^be^M^^^ 

tost^onofthefoUowingmatenah. TlKtay^o^^^^ ^ ^^ aeprooflng. 
concrete brown stone composiuon, masUo »»* 8yps™?^ 
^^fing, cement and composition base and vault Ughts. 

. c „*«i,;nanndfmislunE;thebushhammeringofall 

T..„perationof.heU^ScreedMachineshallbeperformedsole.ybyti.eCementMaso.. 
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D 



E. 



O,^. cons^ucaons. such as ''f^«-S„^'Sst ^ S 
sidewalks, stteet paving, alleys and 7?;.^'"« ""^^earing surfeces of basem«.ts, 

floor yards, driveways, areas and other f^^' g^^hed; screening of concrete or 
Sips have .0 be set, or material ""«> ^"T;. ^t^^weled, floated, darbied or M 
fine stuff, asphalt or other P'^~"^*^^.rr to retarding tnaterial or v^ttrprootog 
floated;troweltag,noatmgorfuushmgof«.nc«ttor ^^ ^, 

compound or mixtures; "■««^°»l«'^i;^i:; ^oinUng. filing and finishmg of .he 
in cement; eKcepting the '^'(^ ^^^ZiZiZxtnOs for 6cing same; runnmg of 
^aces after forms are removed; levelmg of aU B"' "^ fireproofing on waBs, beams 
liement base; cutting; P^Wng ""^ .^^g ll S^»t of all concrete surfices such 
girders and columns; cutting f'^.^^^ S^bmm. whether done with .rov«U 
L arches, beams, gWers. walls, ptle «^ P'«^^* ~ . ^plying cement rnoctai for 
float, gun and nozzle, bushhammer, rubbmg " f^jT^' J, <,ver four (4) feet high 
top-prootog. waterproofmg for samury P^«^^^ ^g of aU concrete vto 
whenever cementmg with the floor B <•«« f ™' °^^ in cement and composidon brass 

„mentfmishUappUcd;settingo^«^^^^^^^j,.,,^„fsame;.od^ 
orother metalUcor wood strips whenmserteamiw 6^^ ^^ 

spreading of all concrete ^<».^«»*!«^"f Sg a«<"™i »" ««' « ""^. *^« 
li stakes and grade; Poi-f ^r^^fl,r,drCr™elune. Washing and treatmg of all 
frames that touch concrete; hanamg of tevrb^o^ma^ «„«el mchjn^, 

cement surfaces, handlmg of al -J^f^^^^J^a. or to perform any of tile above 
apparatus or equipment of »y ^ " """f ^te. Any signatory contractor who 
tactions shall be the woric of te f«™"' Xwormthesubcontractorthatsaidwork 

^'contracts sidewalks andcurbs ^^JJ^^^^S S™*"'' ^ ""°" 
is within the jurisdiction of the Bncklayers & Aiu 

4&5. 

The pouring ofaU concrete shaU require a mason. 

bucket is used in conjunction with a crane, all safety precauuons shaU be 



F. When concrete 
exercised. 



G. 



• f «ii nlates shall be performed by the employees 
The aligning of all bolts and the settmg of all plates shall pe 

covered hereunder. 
, ..enflatconcre.earchesarepo.^withacrane,ahop.mustbeusedinco..cuon 

with a concrete bucket. 
. on a„ high rise buU.ngs an e«erior scaffold for the cement masons shaU be erected 

complete with guard rails. 
, ThereshallbenocuttingofcementmasonscrewsbeforepuUupiscompleted. 



^ 1 
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K. 



L. 



M. 



N. 



O. 



P. 



Q. 



R. 



S. 



T. 



a full hour. 

Overtime shall only be wi* U,e prior p«nussi„n of the union and shall be cqui^bly shared 

by the employees working on the job. 

employer may split a crew for the dinner penod. 

of layoff does not apply when overtime is worked. 

No cement worker working alone shall use a ^^s". ^f °f^"„„^^e"^h 

^;::rmrr^.^»^°=::S£inshautusedfor 

each five feet or Auction thereof. 

The ca^g and pouring of precast Slabs when done on the iob site shaU be the work of a 

cement mason- 

Cement masons are to complete, join, and strike up their wor|^ether this work is done 

Srd^ or caulking compound on any other masonry materia. 

The cement masons shall supervise the P!f>« "Xt^^S^^Se^l.I^SnTa 
:»J;=rer^.T^/-SrrrwX£Sacemen..nasonsh,ll 



be hired. 



U. 



Whe„concretefloo,saretobe.^»>w^^*e^mploy^^^^^ 

- ^^r^S-^^^rJ ^ZT^o. thereof and shall have handles. 

The following work shall be alloued to *e «-« -^ntli ili^lS^lSs^^ 

-^rsi^ttz^brcsv^:^^^^^^^^ 

f guide for leveling or grading a concrete Hoor, slab or sidewalk. 

Any bulkhead that is one single board in height, and that has no key attached or which is no. 
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separating pours of concrete. 

• r II fi^nrc the snaooing of wall ties, and patching of 
I TTie grinding, patching and cunng of all floors, the snapping 
same and setting of expansion joints. 

, C^anddus.p»ofi„S.f.U<-a«.obedon.by«m»t™»a..AU.pox,,acid»d 
Urw^wiUbean»lditional$^Op.rho«rd«v.scal.. 

. .„„,tanhavethcrid«to»se»Utoolsnecessa.ytocompIe<efc»o*- T^ 

Y The cement mason shall have inengniwt" .„,„tnnls 
shall be no restriction as to the use ofmachmery or tools. 

t- ■ „«fWflHes cleamng and maintaimng machine 
Z. When troweling floors with machine, changmg of blades, cleamng 

to be done by mason. 

Structure without proper ventUation. 

R^pirators, goggles, boots, buUftoaB.too^tau^^ j^^ ^^ 

irritant, .111 

CC. «.wages,™i«ngtin.eandg»«a.«o*ingco„ai«o«s.b..„.yU.bK<*..«ssb^also 

apply to the cement mason. 

Plastering 



A. 



Level 5 Gypsum Board Finishing is the work of Plasterers. 

, A ^.♦?,^n nf the Wall and Ceiling Industries 
Level 5 finishing as specified ^J ,*^%tJ^s~ ^^^xction Assodation (CISC^^^^ 
international (AWCl)' CeUing^^^^^^^ ^ of America (PDCA). 

Gypsum Association (GA). «id ^^^^^ ^ Specification.'' 

in their "Levels of Gypsum Board FmishRecommenu v 

i«o ch5,ii have taoe embedded in joint 
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B. 



C. 



D. 



E. 



F. 



G. 



H. 



«nd fteeof tool nEi^l^^tS^^r'™'"""^'!- ™«««fi«»*allbesmootf, 
<=oa«d with a p^Sfr ,S„,^° .; " '=,?°"™«"<'«' ■*»' *« P«pa«<l airftce be 
specification in ET^)" ■"" '" *' ^P"«" "^ ^'^^ m>^ (See pairing 

■IS.I^SSri'ff^!^":: ''^'f!- -*«, .0 provide a „nifo™ .^ ^ 
decoration. ^ ■• P'""°fWhmg and of fastener lowing tluougl, Uk final 



further 
and Allied Craftw 



Canada. The partes aiiTee wli k^ . j t ^ ma Allied Craftworkers of the United Slates and 
of Recotd renKlXne^^^ ^, 1T°^. "^"^ ^ *« "^^ ^""l'" D«M«n 
ofjurisdic.iona.'Sp^it^'in^rrn^io^^''''^'"''"*'^'™^-*'*^-- 



rn!^=t:^^T^SS—-tSt^=-wot..the.e^o.o. 

« o';:f; pt«"cl£r:"Lt1''" ^^ ""^ ^d aU ceo^n, oaehstone, 
for moldings. oSZ^SS°^f"^ ^T'"?" "'""»^""'° «>r plain sut&ces o 
centers when appS. aZSrl'.T^ f"™"' "^^ '=«^'^»«. ''»*«' <" 

sn^k wort=shai;''bfu,rvZ:?^,:^„^:^„'; *' "^ ■"'*"" "^ «*«p'-«^ «^ 

^°pSt SS^S:;'^!"^ ""^ "^ '^^•°'» ^ •» P'>c«i in position 
in amnion ^orrZte::S''rr'''^°''- C^°">™'"«afionshaUten^: 
ornamentation I^ been S° °" my operation where the stickling of 

ornamented proper beds shkll be rT^^Sme ^' " """*' "^ ""^ 

All capitals and bases shall be run on the job if practical to do so. 

AH templates ,o be used by the plasterer shall be placed in position by the plasterer. 

AH plastering shall consist of not less tiian three coats as scratch, brown and finish. Before 



8 
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the brown coat is applied, the scratch shall be hard and set. The brown coat shall be made 
true with a straight edge rod in all iq^right and ceiling angles: the walls and ceilings shall be 
properly darbied and floated to an even surface and the angles cut out. The finish coat shall 
be properly gauged and troweled to the required surface and ail angles fcatheredged true. All 
interior or exterior plastering shall be left straight and true with rod and darby; rod and darby 
to be furnished t^ the contractor. The taping and pointing of sheetrock, compo-board, 
plaster-board, etc., shall be the work of the plasterer. 

L When Sprayo^Flake or sintilarly applied acoiistics are used the applied acoustic will take the 
place of the finish coat and will be applied by pkistering employees. 

J. The operation of all mechanical plastering or troweling machines^ pertaining to plaster and 
all of its substitutes, shall be the work of the plasterer. 

R. All safety precautioos, goggles, shields, and masks, shall be siq^piied by the contractor for 
the health and welfare of the plastering employees operating these machines. 

L. Plastering on concrete, fireproofing, brickworic or plaster boards shall be two coal woric- 
brown and finish. 

M. The finish coat may be omitted on cellar ceilings provided the brown coat is floated to an 
even surface. All EIF systems and all related work. 

N, Finishing of walls and ceQings shall not be done until the screeds, cornices or covers with 
which they intersect are in place. 

O- Employees shall not install metal comer beads, nor shaU they work on any operation where 
comer beads have been used to form arrises on beams or arches or comers except door or 
window heads or other continuous openings not over twelve (12) feet in height 

P. On a scaffold area of one hundred and fifty (150) square feet or over, the mortar board shaU 
be raised 30" from the scaffoM onapropaly constructed stand. >0n a scaffoW area of less 
than 1 50 square feet, the mortar board shall be raised at least 12" fioin the scaffold on a 
properly constructed stand. No mortar board shall be raised on blocking, and no mortar 
board or gauging board shall be more than 4'6" square. 

Q. Where beams arc sixteen (16) inches or over in depth, the scaffold shall be dropped to a 
suitable height where the plasterers may execute theh" work in a proper manner. 

R. Any material applied on waUs by the plasterers shaU not be higher than 6&' from the floor. 
Where only the walls have to be plastered, a scaffold 4 planks wide and & from the ceilmg 
shall be erected on which the mortar board shall be placed and raised 12** above the scaffold. 
Positively no hopping planks to be permitted. 
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S. There shall be a foreman plasterer on all plastering jobs. Plastering foremen shall meet the 
requirements for foremen as specified herein, and shall be paid as specified herein. 

T. Plastering foremen shall see that no gauging is made up later than thirty (30) minutes before 
1 2 o'clock and thirty (30) minutes before quitting time. 

U. Plastering work, when sublet, shall be given to a subcontractor who employs employees 
covered under this contract. 

V. Plastering contractors shall furnish all the materials required for their work including all 
screed rods, cornice, rods, darbies and feather edges. No subcontractor shall contract for 

labor only, 

W. Synthetic Plastering Systems: The $tyrofoam and any other materials v4iich is part of the 
system (hat are installed by screws, gliic, masotuy materials, and including Mechanical 
System. 

Firebrick 

The matters set forth in this section arc ^plicable solely to firebrick woric. 

A. On all firebrick jobs, v/bca working with regular firebrick and lay, the bricklayers will be 
permitted an additional fifteen (15) minutes to wash up or twenty-five (25) minutes v/b&n 
working with a carfson, acid proofing, high temperature clay or any other material out of the 
ordinary such as colored cements, asphalts, tars, plastics, etc. Solvent for washing \q? and 
cleaning of tools will be provided for by the employer. 

A bricklayer woridng with carbon or acid proofing materials shall be given a minimum of 
five (5) minutes wash-up prior to lunch time. 

B. All scaffolding inside of furnace shall be solid nailed scaffold. Contractors to fiimish safety 
equipment and liave same on job site. 

Provisions for adequate scaffolding shall be made so *at the lead man docs not have to 
climb over the wall to work on the opposite side of the walL Adequate scaffolding shall 
mean standard metal tubular scafifolding or wooden scaffolding consisting of a platform 

not less than 2" x 1 0" planks in width, and scaffolding shall remain in place untU all paving 

has been cotnplcted 



C 



Clay shall be mixed at the furthcnnost location of the enclosure where reftactory brick is 

bemg laid. Tlie location to be selected as to both its physical separation from the work area 
and to its feasibility for performing the mixing function. In coke oven work a separate 
enclosure is required. All care shall be exercised to reduce dust. 



10 
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D. When bricklayers are employed laying nrebrick, the contractor shall pay for the sharpening 

of their tools required for the work, and all tools shall be sharpened to the satisfaction of the 

bricklayer. The contractor shall fiimish all chisels over twelve (1 2) inches in length and ail 
saws when required. 

E. On all jobs where conditions arc such that a safpty man is required by theowner, he shall be 
mutually agreed upon by the parties. For the safety ofthc bricklayers, said safety man must 
be a \mion bricklayer. 

F. All hot work shall be paid at the rate of double time. Fringe benefits shall be based on hours 
paid. 

One hundred degree (100) Fahrenheit or over shall constitute hot work. When bricklayers 
are employed on excessive hot work, the contractor shall provide proper counter fttigoe aids 

which shall meet the standards prescribed by the State Medical Board, shaU provide proper 
gloves and protective matcriab! to safeguard bricklayers when Ihcy are handlmg hot work, 
shall supply wooden shoes or fiicsmiUe when woifcing on heated surfeces and contmctors 
shall be responsible for took, shoes, and clothes of bricklayers which they bum in 
performance of their duties on said work. Bricklayers must spell each other on all hot work. 

Contractor will also be responsible for clothes, tools and/or shoes that are destroyed or 
damaged on jobs due to exception coni^tions and materials. 

G. "V^Ticn electrical grindmg stones or carborundums are used, bricklayers shall leave that part 
of the job until the operation is completed. In an enclosed area, suctiondcvice to be used to 
remove dust while bricklayers grind. The employer and union shall arrange to spell 
bricklayers at ten minute uitcrvals when they arc actually perfonning grindmg work. 

H. On stoves and furnaces, or anywhere else where danger ofgas exists, approved gas detecting 
devices will be required. 

I. Oft all firebrick or acid proofing jobs^ the employer shall furnish allDricklaycrs with gloves. 

J. All general working conditions which apply to the bricklayer shaU also apply to all branches 
of the trade. 

K. Inaddition, all other assignments mutually agreed upon between the Employer and the Union 
on any other building products or systems related to the scope and type of work covercdby 
this Agreement which m^ be developed m the firture that we determmcd by these parties 
to fell within the work jurisdiction of (his Agreement. 

In the event of territoriid jurisdictionor work assignment dispute with any other BAG Local 

Union, the matter shall be referred to the International Union for bmdmg resolution. 

11 
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A. 



B. 



C. 



ARTICLE IV 



UNION RECOGNITION, UNION SECURITY, ACCESS 

I J fUat the Union is the exclusive 

The Employer hereby '^•^^Z^::^^T(Jlmi^^<i^<^i'^Z 
„presenativeofallitsemployees.n*ecl^.fi=»«o^^^^ Constitution. Rdes of 

of the Union, as defined in Aiucle IH »f «f f|";^^^^ ^ Allied Craftworlcers, tor the 
Order and Codes of .he '»'«»"»f ""™ ^Hnte iSor Management Relations Act of 
purpose of collective bargaining as provided lor in me 

1947, as amended. 

HO laler than eight (8) days fo"rng the e^cti«^^= ^ ^^^^ 

employees must, as a condition "J """""fj^SA^ent shall be or become and 
uJoniaUemployeeshirjdaftertheeffec^e^oftoA^^^^^^ 

remain members of «ie Umon no later "^^ 3' ^'^"''g „f a,. National Labor Relations 
Trnployment in accordance wiUi the 17™°^°^^^!'^ 4. provisions of to subsection 
Tl as amended. Failure of any «^l»i;«^S'^™*uch employee, provided tiiat 4e 
shall, upon request of the Umon, «»" » '!"^''!^,''J^ obUgation tt, make payment has 
UniJn has given the employee four (4) days """f!™' f "^^on under tiiis sectioa 
noXn met and ti«t his delinqueo.^ '^■^'I!:^ empCrT non-membership in die 
^e Employer shaU not be obUgated ««^'^,^'°^ ^ membership was »t 
Union: (a) if he has reason*le 8""^ ^^^^icable to ottier members; or W - 
available on die same terms and conditions f<^''^l^^^ ^ janed or terminated for 
hItereasonableg.oundsfortaUevmgfl^^d>m«nb^^^ 

masons odier ti«n die f'^"",.''? *' !^S o"^"^ ".embership. 
uniformly required as a condioon of acquirmg or reiai 

J ,!,» Business Manager and/or other ofScers of the 
International Union Represent^ves and te Bramess^^ .^ compliance vnth 

Union shall have access to ti« Employes ,ote««««^^ ^ ^ ^jo^ „f this 



interfere with the job progress. 



ARTICLEV 
HIRING 



The etnployer agrees ti^t vvhen hirin^^-P^oy^^^^^ 

XT :„ r^fcn. Hv 4:30 D.m. of the previous day. 



5 ofNew Jersey, inccnii^w^rvic^-w-c.- 
Union Office by 4:30 p.m. of the previous day. 
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ARTICLE VI 
STEWARDS 

*■ «.»ag«of*eUniono«al.iote_ ^s^^^^^^^ ^l^sb^m^ 

appropriate, be granted reasonable '^•"""^""^^1018 the business manager. 
m off without reasonable cause, without first consultmg m 

ft is the steward's duty to loot after the f '^?l^*i^^S^,^S^«° 
desir«lby,heemployerisp.o,npUyr.po^toftetom^^ 

the job, and try to have the same adjusted toftee^^ ^ ^ ,j^ ^^ „„ 

6c to thcbusiness agent^ He ^^''fo'^^.SSSorMdofftortheperfo.manoe 
a,eprojectsandshaUnotbed.s<:nmmatrf^™^d^*^^j,^by 4c employer 



B. 



C. 



A. 



B. 



C. 



The first Bricklayers & Allied Craftworkers membei 

job. 

ARTICLE Vn 
APPRENTICES 



:„ordertotralnsumcients«Uedm.^.^or«^.^^^2^r^^^ 
of apprentices and/or apprentice "^^"^ 'L'S',S32hoursperweektoperfoimthe 

flns^greement/^pta«ic«>5<fb«^/»~4^^^^^ 



yer offces to e 
i^;ieedtiiat&( 



apprentice for every nve joiuu^jnxxva. — r'" " ,-_^- 
shall abide by theNational Apprenticeship Standards, 
incorporated herein by reference. 



.„apprentice3WlUbere<^»^J^-^V^;^>-P^-^^ 

^ „ ,i,«ii he mraiied to serve a probationary 
After 12 weeks of pre-job training, Wjenf^s^l^ ^ ^^ ^ benefit 

period of 30 days of «»'7«?Ll^fi^.^ Seto^of L period, cr«Ut wiU be 
contributions wiU be reqm«d. *»« »«^f ^^ "^^ ^p^^aiceship term. Durmg the 
given for thh *a. rltLC^C^ceSonU^Ua-^iPffr^^'r:^ 



agrcemcnt 



Ue by the committee at the ^^"f^^^'^T^^^^ or committee. The 

period, the agreement may be <^^<^^^f J^f ^^^^^^^^^ ^excused absences from the 

committee may cancel the ^^f^^^^t o^^^ss or interest, and unsafe practices 
job and related training classes if required, lack ot progre 
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common to the trade. Due notice shall be given to the apprentice with a reasonable 
op^ityforcorrectiveaction. Written notice shall be given to the apprenuce and Bureau 

of Apprenticeship and Trainmg of the final action taken. 

D. Apprentices shall be paid not less than the following percentages of the journeyman's basic 
wage rate. 

First six months or 500 hours: 50% of Joumeyman;s Basic Wage Rate 

Second six months or 500 hours: 55% of Journeyman s Basic Wage Rate 

Third six months or 500 hours: 65% of Journeyman s Basic Wage Rate 

Fourth six months or 500 hours: 75% of Journeyman s Basic Wage Ra^e 

Fifth six months or 500 hours: 85%of Journeyman's Basic Wage Rate 

Sixth six months or 500 hours: 95% of Journeyman's Basic^Wage. Rate 

Durine the first year of apprenticeship, after the probationary period, Mnge benefit 
Su"i be req^d for the Welfare Fund at 50-/0. No o*cr fru^e ^ndU 
contributionsshallberequiredforthisperiod. Deductions for check offdues and BAG P AC 
shodd be made accordi^ to Schedule «B" attached hereto Commencmg^m^the^cond 
year of apprenticeship (third six-months), fiinge benefit contributions and check off 
deductions shall be made accordmg to Schedule "B" attached hereto. 

Apprentices may betequiredtoattendielatedtrainingclassesduringperiodof apprenticeship 
as directed by the Joint Apprenticeship. 



E. 



ARTICLE Vni 
FOREMEN 



There shall be a separate foreman on all jobs for each branch of the ^fj . ^^^f^^^^^ 
LrminewhentheforemanshallnotworkwithtoolsForemensha^lbepaid^^^ 

weekly pay (40 hours), between the initial date of employmeiit and^ the ternun^^ 
rmolo^ent, holidays a^d inclement weather days include^ provided, however ttet aU foremen 

overtime worked by foremen shall be compensated for at proper overtune rates. 



ARTICLE DC 
TRAVELING CONTRACTORS 



When the Emolover has any work specified in Article III of this Agreement to be performed outside 
TZ *ea c7vSd bVt^ Agreenfent and within the area covered by an a^merit with ano^« 
St^ f Steinal Udon of Bricklayers and Allied ~^^f ' ^,* 
abide by the fiill terms and conditions of the Agreement m effect ^^ the jobsrte area. ^loyees 
foted by this Agreement who are sent to projects outside of f^e area cove^d by ^ Ag^ m n 
shall be paid at least the established minimum wage scale specified m Article X of this Agreement 
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A. 



but in no case less than the established minimum wage scale of the local Agreement covenng the 
territory in which such work is being performed plus all contributions specified m the jobsite local 
Agreement. The Employer shall in all other matters be governed by the provisions established m 
the jobsite local Agreement. If employees arc sent to work on a project in an area where there is no 
local Agreement covering the work specified in Article III of this Agreement, the foil terms and 
conditions of this Agreement shall apply. 

ARTICLE X 
WAGES, BACPAC, AND LOCAL DUES CHECKOFF 

The hourly wage rates for all employees performing work covered under this Agreement 
shall be as listed on Schedule "B" attached hereto. 

B The Union shall have the option of allocating a portion of all of the increases m wage rates 
for the periods beginning November 1, 1999 and all subsequent increases thereafter, among 
the various benefit fonds specified in Article XI. 

C The Employer shall deduct from the wages of each employee who has signed a check-off 
authorization conforming to federal law and transmit monthly to the Union (or to any agency 
designated by said Union for the collection of such money), the sum for eadi hour paid 
which the Union has specified, or specifies from time to time and so advises the Employer 
in writing, as the portion of each employee's Union dues to said Union, to its bitamational 
Union, or to any other affiliate of the International Union, subject to check-off! The sums 
transmitted shall be accompanied by a statement, in a form specified by the Umon, reportmg 
the name of €ach person whose dues are being paid and the number of hours each en^loyee 
has beenpaid. If theemployeedoesnotsignadues check offauthonzationcard,he shall 

report to the union hall to pay the weekly dues. 

D The Employer agrees to deduct an amount from the pay of each employee, who is a union 
member and who executes a voluntary check-off authorization form for the BncUayers md 

Allied Craftworkers PoUtical Action Committee (BACPAC). Deductions JaU be in the 
amount and at the intervals specified on the check-off authorizatioriforaL^ The Eiylo^^^ 
asrees to transmit BACPAC deductions to tiie Treasurer of BACPAC, and shall be 
accompanied by a list of the names of those employees for whom BACPAC deductions have 
been made and the amount deducted for each employee. 

ARTICLE XI 
JOINTLY TRUSTEED FUNDS 

Section I 

In addition to the wages and other payments herein provided for, the Employer agrees to pay 

specified contributions to the following designated funds. 
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A. Bricklayers and Trowel Trades International Pension Fund 

1 . The contribution to the Bricklayers and Trowel Trades International Pension fund 
(IFF) shall be as listed on Schedule "B" attached hereto for each hour or portion 
thereof, for \sWch a covered employee receives pay. 

2. The payments required above shall be made to the Bricklayers and Trowel Trades 
International Pension Fund, which was established under an Agreement and 
Declaration of Trust, dated 1 July 1972. 



B. Local Pension Fund 

1. The contribution to the Local Pension Fund shall be as listed on Schedule "B" 

attached hereto for each hour or portion thereof, for which a covered employee 
receives pay. 

2. The payments required above shall be made to the territorial Local Pension Fund 
which was established under an Agreement and Declaration of Trust All Local 
Pension Funds remitted on behalf of an employee shall be forwarded m whole to the 
employee's Home Local Pension Fund. The Home Local Funds shall credit any 
excess monies remitted for the Pension Fund to the employee's Annuity Fund. 

C. Local Annuity Fund « .. . , «,„ 

1 . The contribution to the Local Annuity Fund shall be as listed on Schedule B 
attached hereto for each hour or portion thereof, for which a covered employee 
receives pay. 

2. The payments required above shall be made to the territorial Local Annuity Fund 
which was established under an Agreement and Declaration of Trust All Local 

Annuity Funds remitted on behalf of an employee shall be forwarded in whole to the 
employee's Home Local Annuity Fund. The Home Local Funds shall apply any 
excess monies remitted for the Annuity Fund to the employee's Pension Fund. 

D. Bricklayers and Allied Craftworkers Statewide Welfare Fund 

1. The contributionto the Bricklayers and Allied Craftworicers* Statewide Wel&re Fund 

shall be as listed on Schedule "B" attached hereto for each hour or portion thereof, 
for which a covered employee receives pay. 

2. The payments required above shall be made to the Bricklayers and Allied 
Craftworkers' Statewide Welfare Fund which was established under an Agreement 
and Declaration of Trust, dated May 1, 1988. 

E. Industry Advancement Fund 

The parties hereto do hereby establish an Industry Advancement Fund pursuant to the 
requirements of the Labor - Management Relations Act, the Internal Revenue Code and all 
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i^plicable laws and the agreement of the parties for the purpose, in all lawful ways, of 
promoting the increase of conunercial, institutional, public and industrial building 
constraction throughout the State ofNew Jersey and the adjoining areas withm the territorial 
jurisdiction of the unions by providing building owners, architects, engineers, builders, 
contractors, private and public funding institutions and agencies, government agencies and 
any others, directly or indirectly, with the building construction industry information, data 
and other information to communicate the advantages of sound, durable and economical 
construction that will provide a high degree of service, utilization and benefit to the public 
by theutilization of union affiliated contractors. The purpose of the Fund shall be to foster 
and promote the continued utilization and expansion of union construction, particularly 
utilizing union members of the Bricklayers & Allied Craftworkers union, in prospective 
projects throughout the State of New Jersey. 

In order to carry out this agreement, the parties hereto shall execute such agreements of trust 
and other documents necessary in accordance with law, which documents shall include the 
foUovnng terms which are agreed to and incorporated into this contract: 

1 . The Employer shall make the following contributions for each hour worked by each 
member of the Bricklayers & Allied Craftworkers union to the Industry Advancement 
Fund created hereby: 

Effective November 1 , 1 999 through December 3 1,1 999; $, 1 5 per hour 
Effective January 1, 2000 through October 31, 2000: $20 per hour 

Effective November 1, 2000 through October 3 1, 2001 : $25 per hour 

The parties shall meet to discuss additional increases to the IMI and lAP prior to 
November 1,2001. Said mcreases shall not exceed $.05. 

2. The Bricklayers & Allied Craftworicers' Health & Welfare Fund Office shall collect 
and distribute such funds. 

3 . Effective January 1 , 2000, the Building Contractors Association of New Jersey and 
the Masonry Contractors of New Jersey agree rto allocate S^l of the Industry 
Advancement Fund contribution to the International Council of Employers of 
Bricklayers & Allied Craftworkers (I.C.E.) Said contribution shall be forward to 
I.C.E. by the Masoruy Contractors of New Jersey. The remaining contribution shall 
be divided as follows: 

BCANJ: 50% 

Masonry Contractors of New Jersey: 50% 

In such case as the parties opt to discontinue the $.01 allocation to LC.E., said $.01 
contribution shall be distributed equally between the BCANJ and the Masoruy 
Contractors of New Jersey. 

17 



Case 1 :05-cv-01 053-HHK Document 1 -2 Filed 05/25/2005 Page 20 of 39 



4. The BCANJ and the Masonry Contractors of New Jersey shall utilize said fiinds in 
a manner consistent with the terms of the trust including the lease or purchase of 

materials, supplies and equipment, the lease of premises or purchase of premises, the 

employment and retention of professional counsel, the engagement of administrative 
and other employees, and all other appropriate expenses and expenditures viiich 
comply with the purposes of the trust and law. However, in all circumstances, it is 
the intention hereto that the said Fund shall be used to promote the following industry 
wide activities for the benefit of the contractors utilizing members of the Bricklayers 
& Allied Craftworkers union including accident prevention, education, research, 
public relations, industry relations, labor relations, market development, 
standardization of contracts and specifications and all other such appropriate 
activities. 



5. Although the Industry Advancement Fund is designated a "contri^ it is 
expressly understood and agreed that the said sum payable to said In^ 
Advancement Fund is not intended to be and is not a contribution to employees and 
no employee of Employer has any proprietary interest in said fimds, 

6, The Industry Advancement Fund shall pay the Bricklayers & Allied CraftworicersV 
Health and Welfare fund 2% of all amounts collected as reimbursement for expenses 
incurred in cormection with the collection services rendered/ In addition the 
Bricklayers & Allied Craftworkers' Health & Welfare Fund shall not be responsible 
for collection of any delinquent amotmts owed by any employer. 

F. International Masonry Institute (IMI) 

1 . The masonry industry in the United States and Canada has great and definable needs 
in the fields of ^prenticeship and training, advertising and promotion, research and 
development, and labor/management relations which must be met if the industry is 
to grow and prosper. The parties to this agreement believe that the International 
Masoiuy Institute is the most efifectivcand efficient instrument for meeting these 
needs because it offers the greatest possibility of integrating activities^ m 
program areas in an effective maimer and coordinatiiigthem^^^t^ 
regionalAntemational system. 

2. In order to properly finance IMI programs, the ultimate objective is to provide, 
through collective bargaining, contributions firom the total hourly w£^e and benefits 
package, as listed on Schedule "B" attached hereto. 

3. With IMI fimding from New Jersey, IMI will be able to provide advertismg and 
promotion, research and development, apprenticeship and training, and 

labor/management relations programs directed specifically to this area. With these 

principles in mind, the parties agree to contribute the amounts listed on Schedule "B" 
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The payments required above shall be made to the International Masonry Institute, 

which was established under an Agreement and Declaration of Trust, 14March 1981, 

as the successor trust to the predecessor International Masonry Institute (established 

under an Agreement and Declaration of Trust, 22 July 1970) and/or to the 

predecessor International Masonry Apprenticeship Trust (established under an 
Agreement and Declaration of Trust, 6 November 1974). 

G. New Jersey State Apprentice Fund 

1. The contribution to the New Jersey State Apprentice Fund shall be listed on Schedule 
"B"attached hereto for each hour or portion thereof, for vMch a covered employee 
receives pay, 

2. The payments required above shall be made to established New Jersey State Fund 
office v^ch was established under an Agreement and Declaration of Trust 

Section 2, 

In order to facilitate the establishment of the same wage and fringe benefit structure within Local No. 
5, it is agreed that no other fiinds other than the Welfare, Pension, International Pension, Annuity, 
Apprentice, IMI, lAP, Labor Management, BAG PAC and Defense Funds shall be contributed to as 
of November 1, 1999- 

Section 3, 

The Employer hereby agrees to be bound by and to the above stated Agreements and Declarations 

of Trust, as though he had actually signed the individual documents and further screes to be bound 

by all actions taken by the Trustees of these funds pursuant to said Agreements and Declarations of 

Trust, 

Section 4. 

The Employer hereby irrevocably designates as its representative on the above stated Boards of 
Trustees such Trustees as are now serving, or v^^o will in the future serve, as Employer Trustees, 
together with their successors. 

Section 5. 

For the purpose of this Article, each hour paid for, including hours attributable to show-up time, and 

all other hours for which pay is received by the employee in accordance with this Agreement, shall 

be counted as hours for which contributions are payable to each fund designated in Section 1 of this 

Article, 

Section 6. 

Contributions shall be paid on behalf of all covered employees starting with the em^lO^^®st da; 

of employment in a job classification covered by this Agreement This mcludes, butdanotimiit 

to, journeymen, apprentices, helpers, trainees and probationary employees. 
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Section 7. 

All contributions shall be made at such time and in such a manner as the Trustees require; and the 

Trustees shall have the authority to have an Independent Certified Public Accountant audit the time 

books, payroll and wage records of the Employer for the purpose of determining the accuracy of 
contributions to the funds designated in Section 1 of this Article. Any Employer found, as a result 
of an audit ordered by the Trustees of one of the fringe benefit funds, to have been substantially 
inaccurate in reporting shall be charged in full costs of such audit. 

Section 8. 

If the Employer fails to make any contribution specified in this Article, within twenty (20) days aft^ 
the date required by the Trustees, the Union shall take whatever steps are necessary, including the 
withdrawal of manpower, to secure compliance with this Agreement, any other provision hereof to 
the contrary notwithstanding, and the Employer shall be liable for all costs f^^^^ 
due together with attorney's fees and such liquidated damages as may be assessed by the Trustees. 

In the event a job is stopped due to delmquent fiinge benefit payments by the employer, crafbvor^^ 
shall be compensated a day *s wj^es for each day the delmquency continues, not to exceed five days. 
The Employer's liability for payment under this article shall not be subject to or covered by any 
grievance or arbitration procedure or any "no strike" clause which may be provided for or set forth 
elsewhere in this Agreement, 

Section 9. 

Management's appointments to the aforementioned Jointly Trusteed Funds are to be made equally 
by the Building Contractors Association of New Jersey and the Masonry Contractors ofNew Jersey. 
The Building Contractors Association of New Jersey and the Masonry Contractors of New Jersey 
shall only have the right to the appointment of trustees if and v^en the existing Trust Funds of the 
predecessor local unions of the International Union of Bricklayers and Allied Craftworkers, Local 
Unions No. 4 and 5 are merged into statewide benefits funds. Neither the Building Contractors 

Association of New Jersey or the Masonry Contractors of New Jersey shall have the right or 
authority to appoint trustees to any trust fund of a predecessor local union unless and until a 
statewide merger of the Triist Funds occur, except if tnistees are ciurently appointed by eiA^ the 
Building Contractors Association of New Jersey or the Masonry Contractors of New Jersey, that 
authority shall remain. 

Section 10. 

The Labor/Management Fund established under an Agreement and Declaration of Trust, shall be 

used to enhance the economic development and competitiveness of the unionized masonry industry, 

to assure the effective enforcement of prevailing wage laws and to provide for stable labor- 

nianagement relations. The parties to tWs agreement shall appoint trustees to tWs fim 

manner in which appointments are made to the Statewide Welfare Fund. 

f4010NIHSVM 

voiaawv jo 

Section 11. SdOXOVHXNOO 

The parties agree to establish a Conmiittee to explore the concept and fundiiig'j^^^i^fPbfor i 
Market Recovery Program. 
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ARTICLE XII 
HOURS WORK, OVERTIME, SHIFTS, AND HOLIDAYS 

A. The standard work day shall consist of eight (8) hours of work with flexible starting and 
quitting times between the hours of 7:00 a-m. and 4:30 p.m. with a 30-minute unpaid lunch 
hour occurring in the middle of the shift. The standard work week shall consist of five 
standard work days commencing on Monday and ending on Friday, inclusive. The noraial 
starting and quitting times may be changed by mutual consent of the Employer and the 
Union. 

B . AH time worked before and after the established eight (8) hour day, Monday through Friday, 
and all time worked on Saturday shall be paid at the^^ra^^ All hours 
worked on Sundays and holidays shall be paid at the double time rate. If a ^ a 

works through any portion of their lunch they shall be paid one hour. 

If any of the following trades: Carpenters, Laborers, Ironworkers or Operating Engineers 
Locals, with whom the BC AN J negotiates, receive a more beneficial overtime rate, the 
Bricklayers will be paid the higher overtime rate, 

C. A make-up day may be worked on Saturday providmg it is mutually agreed to by the imion 
and the employer and provided that the following conditions are satisfied: 

1 . A make-up day on Saturday can be utilized provided 24 or more hours are worked 
during the course of the calendar work week, Monday through Friday. 

2. It is notmandatory for an employee to work on amake-up day and it is at their choice 
and discretion. No negative actions or retribution shall be taken by the employer 
against any employee who chooses not to work a make-up day. 

3. The sole reason for the loss of hours during the calendar ^w^ 
conditions to qualify for a make-up day. 

4. Any time worked before the established starting time or after the established 
quitting time on a make-up day shall be paid at the applicable overtime rate. Any 
hours worked on a Saturday make-up day that exceed 40 hours shall be paid at the 
applicable overtime rate. 

5. If employees are unable to work a make-up day, the local union shall be given the 
preference to supply the remainder of the employees needed for that day. 
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6. There shall be no addition to the previously established crew size forJtiilinfflce-u 
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Any employer who violates the above provisions shall be prohibited from utilizing the make- 
up day for the duration of this Collective Bargaming Agreement The employer has the right 

to file an appeal with the Joint Arbitration Board defined in Article XV of this Collective 

Bargaining Agreement Said appeal shall be heard within five (5) days from the date filed. 

During the appeal process the employer shall be prohibited from utilizmg the make-up day 
provision, 

D. The parties to this Agreement recognize the desirability and in some cases absolute necessity 
of coordinating the shifts to be worked with the other trades involved on the project and the 
customer's work schedule. If shift work is necessary and it is mutually agreed to by the 
union and the employer, the following schedule shall prevail: 

When a two shift schedule (includmgii day shift) is^e^^ 

be established on an eight (8) hour basis. The second shift shall be established on an eight 

(8) hour basis and paid the base rate plus 15%« 

When a three shift schedule is established, and mutually agreed to by the Employer and the 
Union, the foUowing conditioxis shaU prevail The day shift sh^ 
(8) hour basis, the second shift shall be established on a seven and one-half (7 54) hour basis, 
and the third shift shall be established on a seven (7) hour basis. The first shift shall receive 
the base or regular hourly rate. The second shift shall receive the base hourly rate plus 1 5%, 
The third shift shall receive the base hourly rate plus 20%. 

When there is no day shift and a second shift or third shift is established and mutually agreed 
to by the Employer and the Union, the following conditions shall prevail. The second shift 
shall be established on an eight (8) hourbasis. Thethirdshift shall be established on an eight 
(8)hourbasis, The second shift shall receive the base hourly rate plus 15%. Thethirdshift 
shall receive the base hourly rate plus 20%, 

The percent^e premiiun, when added:totheibase rate, shall be termed the regular hourly 

rate. Shift hours for the second and third shifts shall be suchas^t^^^ 

and in no case shall an employee work on more than onesWft within a 24 hour peri^ 

When an iriegdar shift must be established, the percentage premium shall be 1 5% above the 
base rate. 

M time worked before and after a regularly established sMfts^ 

overtime rate. When a portion of a regular established shift worics into Saturday, Sunday or 

a Holiday, that time worked shall be paid at the established shift rate, 

E, The Employer agrees to recognize the following holidays: New Year's Day^ PflSSiteJw? ^^y viir> 
Memorial Day, Fourth of July, Labor Day, Presidential Election Day, V^geig ^^W'^ 

Thanksgiving Day, and Christmas Day. Holidays falling on a Sunday shgji^^^^d tWS^!^ 
following Monday, The above holidays are subject to renegotiation based*!<fJ)3fi BpSBlnents^"'^^^^^'^ 
^s^^^^^s^®^ ^* ^*®^ trades. Aosjap mom *o 
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ARTICLE Xin 
PAYMENT OF WAGES & FRINGE BENEFITS 

• 

All employees working under this Agreement shall be paid in cash or by check weekly on Thursday, 
oranother day if mutually agreed between the business agentand the employer, before quitting time 
and within 72 hours after the closmg of the pay for the week. When employees arc unable to work 
on pay day due to inclement weather, the employee shall be paid before 12 noon in absence of 
reasonable cause for delay. An employee being laid offshall be given his final paycheck in full for 
all hours of employment one hour before layoff. When working overtime, the one hour notice of 
layoff does not apply. In the event an employer issues a paycheck and there are insufficient funds 
in the employer's account, the employer, on the next working day, will bring either cash or cashiers 
checks to the jobsitc to cover the paychecks and all penalties. Failure to do so will result in 
immediate withdrawal of all craftworkers from the job. Employees will be compensated by the 
employer for all lost time until the matter is resolved. If a second violation occurs, ail payrolls shall 
be in cither the fonn of cash or cashiers checks. Fringe benefits will be paid on a weekly basis, 
except that Association Members may pay monthly. Monthly payments shall be due to the rund(s) 
on or before the fifteenth day of the month immediately following the mondx during v^ch the 
contributions were earned. Should an Association Member become delinquent, they may be 
required by the trustees of the benefits funds to remit weekly payments- 

ARTICLE XIV 
WORKING CONDITIONS 

A. Overhead Protection: If any wo± is being performed overhead, all Employees must be 
protected on all outside scaffolds by two inch (2") planks, a covering shaU be supplied oyer 
all stairwells, hatches, shafts, etc., no more than two (2) stories overhead and two (2) stories 
below in shafts. 

B. Hard hats are to be supplied by each employer. Failure to wear hard hats is cause for 
dismissal, 

C. Lines: M contractors niustfuinishthc men withlines.^^^^ 
than one (I) course at a time. No bricklayer shall spread mortar before the line has been 
mised. However, a trig brick can be raised one (I) course before raising the line. Lines on 
a double unit wall shaU be used on both sides of a wall eight inches (8") or over in thickness 
and on all umts of masonry over four (4) feet in length. 

D Portable Sanitation Units: Suitable portable sanitation units shall be erected on all jobs 
which shall be kept in sanitary condition. Portable saniiatton units sh^H ^be bmh m 
accordance with State or Municipal health laws, ^yi^lSo 

E. Cutting Tools: Where employees are employed Ott cutting masoniy, the employcr^sMU nave 

all cutting tools sharpened. Aasjsr «*«»N *0 
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F, Where machines are used for the cutting of masonry units, a wet saw shall be used. A dry 
saw may also be used provided that the proper safety protection is furnished. It is agreed that 
in order to protect the health and safety of employees the dry cutting of masonry units by 
means of hand-held, gas powered or electrical, portable "chop saws" and skill saws, and the 
dry grinding of masonry materials shall be done in a designated area away from craftworkers 
if at all possible. It is the responsibility of the employee to adhere to the established 
restrictions for said designated areas. Dry cutting shall be permissible provided applicable 
waterattachments are used. In all cases, employees shall be provided with proper respirators 
as part of a complete respiratory protection program which shall include proper selection, fit 
testing and air monitoring, and eye protection in accordance with OSHA standards. It is the 
employee's responsibility to utilize proper protection. The employee operating the machine 
shall be allowed ten (10) minutes to clean up at 12:00 noon and qmttmg time. 

G, Gutting and Mechanicd Devices: Where air guris or other mecharucal devices ^a^^ 
the purpose of cutting chases, opening, etc., in brick work, such gun or device shall not 
exceed fifteen (15) lbs. weight. When such device exceeds fifteen (15) lbs., the employer 
may use a laborer to assist the bricklayer in handlmg the gun, but there shall always be one 
bricklayer on each gun in use. All cutting, when done by hammer and chisel, shall be done 
exclusively by the bricklayer. Where a bull and sledge hammer is used, there shall be a 
composite crew of bricklayers and laborers. (The bricklayer foreman shall have complete 
authority over all men employed in this phase of work.) All cutting out of brick work, 
pointing, washing down, caulking cement and lime waterproofing washing of brick, or slabs, 
used in floor arches shall be done by bricklayers, and where scaffolding is used in the above 
work wire rope shall be used. 

H. Pointing: Allpointingandjoiningofbrick work shall be done by journeymen who built 
same, if possible, 

I. GementBlock: Bricklayers and stone masons to set all cement blocks and all masoruy units. 

J. Cork Block: All cork block (Styrofoam Sheets), and substitutes thereof, shall be laid by 
bricklayers. 

K, Gaulking: All pointing and caulking ofwindows with cement or composition to be done by 
bricklayers, by either gun, trowel or any other method. 

L. Stone Work: All renovation, cleaning, and pointing of stone to be done by this union. 

M. The setting, aligning and erection of all precast slabs and the settmg and levelmg of all 
bearing plates for structural steel or machinery shall be done by the members^e^^he'^bove 

local umon, suoiovuinoo 

1V«3N39a3iVIOOSSV 

N. Composite crew on all precast panels. Setting of all other masonry panelS^shaltfee'thS' work^ 

of BAG Members. Xesjap mgn w 

90ie-S3Z-S£Z 'XV:i f 99ZZ-£ZZ'Ztl '3N0Hd3131 UOaeiOOSSV 

/C880 TN -uosipB - enusAV isejopiey - \\ ezeid uciiJey - ja^uor: vieiucy sjoiOBnuoQ 6u{pi!na 




Niiamna 




4 4 



Case 1 :05-cv-01 053-HHK Document 1 -2 Filed 05/25/2005 Page 27 of 39 



O. 



All brick or block panels shall be erected by union bricklayers. 



P. Waterproofing: All transparent waterproofing applied to brick or stone work with brush or 
spray to be done by bricklayers. 

Q. There are to be two men on all blocks weighing 40 lbs. or more. 

R. Scaffolding: No block 6" or over in size shall be built more than six (6) courses in scaffold 
height. Where blocks of 100 lbs. or over are used, a pony scaffold is to be erected when the 
wall is three (3) feet high, for the easier laying of these blocks to the next scaffold height. 

S. Water: Water containers and sanitary drinking cups shall be provided on all jobs to be 
furnished by all contractors at all times. 

T. Shanty and Stoves: Where there arc not more than ten (10) men employed on a job, a shanty 
house shall be erected exclusively for the bricklayer, and it shall contain not less than eighty 
(80) square feet of floor space. Where there are more than ten (10) men and not more than 
twenty (20) men, the shanty house shall contain not less than one hundred and fifty (150) 
square feet of floor space. Where there are more than twenty (20) men and not more than 
thirty (30) men it shall contain not less than two hundred (200) square feet of floor space but 
where there are more than thirty (30) men employed the same proportion shall apply. Where 
there is a shanty and no elevator located in the building it shall not be above the ground floor 
unless elevator is provided except on alterations where it will be placed to suit the 
convenience of the contractor. 

U. Ample provision shall be made to protect all bricklayers levels on all outside scaffolds. 

V. It shall be deemed unsafe to run any brick work up more than 6 courses or 16" whichever is 
less without backing up in cavity walls or any masonry walls which does not utilize a brick 
header course. 

W. Contractors shall provide a two foot clear, planked woridng area beyond^^A^^^^^ 
^ when bricklayers or stone masons are working off new footing on or below grade. 

X. There shall be a clothing allowance of fifty cents (.50) per hour minimum on all fire brick 
work paid by contractor. 

Y. There will be one coffee break in the morning not to exceed ten (10) minutes. There shall 
be an afternoon coffee break not to exceed five (5) minutes at the place of work. 

Z. All mortar tubs will be raised to at least sixteen inches, not to exceed thirty inchesy =o 

SHOiOVHiNOO 
^VH5N39 QBIVIOOSSV 

AA. All rubber gloves and goggles to be furnished by the contractor for all wasWng^CFWn. 
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BB. All work on high stacks, the contractor will pay a premium wage of 22% above the wage 
scale. 

CC. All scaffolds will be kept at least four (4) inches below the wall. 

DD. If an employee works past the full hour and must stop because of inclement weather 
conditions, he shall be paid for the fiill hour, but is not to leave the job until expiration of 
said hour. No employee shall start work on the half hour. 

EE. If an employee reports to work and is not started but requested to stay on the job by the 
contractor, the employee shall be paid for all time prior to starting or until informed that no 
work shall be performed- 

FF, In the event that due to failure or breakdown of inachmery or e^ 

occurs between starting time and 12 noon, men shall be paid untU noon. Employees must, 
however, remain on the job until noon. In the event that due to failure or breakdown of 
machinery or equipment a work stoppage occurs between 12:30 p,m. and 3:30 or 4:30 p.m., 
employees shall be paid until 3 :30 or 4:30 p.m. Employees must remain on the job until 
3:30 or 4:30 p.m. 

GG, When a job does not start at the regular starting time, it will be the duty of the Foreman to 
notify the Shop Steward, personally, two hours after the designated start regarding the work 
conditions. It is clearly understood and agreed the employer will not send anyone to work 
on a job working during inclement weather unless all of the men regularly employed on that 
job who showed up for work at startmg time are started first. Nothing herein contained shall 
be construed to deny the saw men, lay-out men and steward regularly employed on the job 
firom working at anytune at their respective job assigrmients if they are needed. 

ARTICLE XV 
GRBEVANCE^ROCEDURE 

A. The parties to this Agreenierit shall est^^ 
representatives of the Building Contractors Association of New Jersey, two representatives 
of the Mason Contractors of New Jersey and four representatives selected by the Local 
Union, to resolve disputes over the interpretation and application of this Agreement The 
boards shall meet at least once a month, or on call, to settle complaints, abuses or grievances. 
It is further agreed that should occasion require any alterations or amendments to this 
Agreement, the party desiring such alterations or amendments shall submit same inwriting 
to the Board. The Employer and union representatives at a session shall have an equal 
number of votes on all matters coming before the Joint Arbitration Board,-tfcgj&!^feSSA)f the. 

^ , . 01U3HV dO ^ 

number of Employer or Union representatives present at a session. suoiov«iNoo 

1VU3N3E) QBiVIOOSSV 

d 3id VHp GNianinja 

B. It is specifically agreed that any controversy arising out of this Agreement involving the 

AasJdp wvoN *0 
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interpretation of its terms and conditions, shall be settled in accordance with the grievance 
procedure set forth in this Article, No grievance shall be recognized unless it is called to the 
attention of the Employer by the union or to the attention of the Union by the Employer 
within five (5) days after the alleged violation is committed or discovered. 

C. Grievances shall be handled in the following manner: 

1 . The grievance shall be refiarcd to the jobsitc union steward and to an employer 
representative for acijustnienL 

2. If the grievance cannot be settled pursuant to paragraph 1 of this Section, the 
grievance shall be referred on the following day to the BusiniMS Manager of the 
Union and the Employer. 

3. If the gricvancecannotbe5ettiedpursuantt»pani^ph2ofthisSectionwhh!n three 
(3) working days excluding weekends and holidays, the gricvancje shall be submitted 

within 48 hours to the Joint Arbitration Board for consideration and seiUement. 

4. If the Joint Aititration Board cannot reach a satis&ctoiy settlement witiun five (5) 
working day, not including weekends and holidays, followhig a referral of tiie 
grievance to the Board, it shall immediately select an impartial arbitrator to review 
with the Board all evidence submitted relating to the dispute and then cast the 
deciding vote. If the Arbitration Board cannot i^rcc on an impartial arbitrator, then 
the matter shall be submitted to the American Arbitration Association for a decision. 
All expenses of the Impartial party shall be borne equally by the En4>loycr and the 
Union. The decision reached by the Joint Aibitration Board with tiw assistance of 
the impartial arbitraktr shall be final and bindmg upon all parties. 

D. When a settlement has been reached at any step of this Grievance Procedure, such a 
settlement shall be final and binding on all parties, provided, however, that in order to 
encourage the resolution of disputes and grievances at Steps 1 and 2 of Section C of this 
Article, the oarties affl^e fliat such sctdcments Shall not be precedent 



E. 



The time limits spccifiedinaiqf step of the Grievance Procedure maj^be extended by mutual 
agreement of the parties initiated by fb& written request of one party to die other, at the 
appropriate step of the Grievance Procedure. However, feilure to process a grievance , or 
failure to respond within the time limits provided above, without a written request for an 
extension of time, shall be deemed a waiver of such grievance without prejudice and shall 
create no precedent in the processing of and/or resolution of like or similar grievances or 
disputes. 



VMH'INV lO 

JURISDICTIONAL DISPUTES ;m;:..:*uivw 




A, In order to avoid jurisdictional disputes v/hich have such a demoralizing effect ^PJ»j;^«^^^^ ^^ 
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progress of the construction work, it is agreed that only B-A.C. Members will be employed 
on work which is recognized as coming under the jurisdiction of the International Union of 
Bricklayers and Allied Craftworkers as: 

1. Granted by the A.FX. - C.LO. 

2. Determined by a Joint Board consisting of four representatives from the Local 
Unions, two representatives from the Building Contractors Association of New 
Jersey and two representatives from the Mason Contractors of New Jersey. 

3- As established by practice ofEmployers within the area designated herein whenever 
(1) or (2) above are not applicable; 

4. It is the intent of the parties that wherever a job decision shall be deemed to be 
strongly indicative of the areapractice, the Bricklayers & Allied Craftworkers Local 
Unions will advise all personnel affected to make future assignments accordingly, 

5. It is further the intent ofthe parties hereto that wherever possible, and v^enever the 
contractor can reasonably foresee a jurisdictional dispute, the contractor will call a 
pre-job conference with the Local concemed and the contractors agree that when no 
agreement is reached, at the request of the Union, the contractor will join in the 
submission of the matter to the Joint Board, In the meantime, the work shall proceed 
by the craft in possession of the work. 

B. The Employer and the Unions £^ce to be governed by the terms and conditions of the 
Agreement, effective May 1 , 1 995, as amended, creating the Joint Board for the settlement 
of any jurisdictional dispute; and the decisions of the Joint Board will be followed in good 

faith, 

ARTICLE XVI 
SUBCONTRACTING 

A, : The Employer agrees not to subk^^^^ 

to be performed at the site of a construction project to any person, firm or corporation, except 
where the subcontractor subscribes and agrees in writing to be bound by the full terms of this 
Agreement and complies wth all of the terms and conditions of this Agreement 

B, All charges of violation of this Article shall be consideredas a dispute and shall be processed 
in accordance with the provisions of this Agreement covering the procedures for the handling 

of disputes and the final and binding arbitration of disputes. oq i^joxonihsym 
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ARTICLE XVII 
PRESERVATION OF WORK (Anti-Double Breasting) 

A, In order to protect and preserve, for the employees covered by this Agreement, all work 
heretofore performed by them and in order to prevent any device or subterfuge to avoid the 
protection and preservation of such work, it is hereby agreed as follows: If and when the 
Employer shall perform any work of the type covered by this Agreement at the site of a 
construction project, under its own name or under the name of another, as a corporation, 
company, partnership, or any other business entity, including a joint venture, wherein the 
Employer (including its officers, directors, owners, partners or stockholders) exercises either 
directly or indirectly (such as through family members) any significant degree of ownership, 
management or control, the terms and conditions of this Agreement shall be applicable to all 
such work. 

B, All charges of violations of Section A of this Article shall be considered as a dispute under 
this Agreement and shall be processed in accordance with the procedures for the handling 
of grievances and the final binding resolution of disputes, as provided in Article XV of this 
Agreement, As a remedy for violations of this Section, the arbitrator (or arbitration body) 
pro vided for in Article XV is empowered, at the request of the Union, to requne an Employer 
to ( 1 ) pay to affected employees covered by this Agreement, including registered applicants 
for employment, the equivalent of wages lost by such employees as result of the violations, 
and (2) pay into the affected joint trust funds established under this Agreement any 
delinquent contributions to such funds which have resulted firom the violations, including 
such interest as may be prescribed by the trustees or by law. Provision for this remedy herein 
does not make such remedy the exclusive remedy available to the Union for violation of this 
Section; nor does it make the same or other remedies unavailable to the Union for violations 
of other sections or articles of this Agreement. 

C, If, as a result of violation of this Article, it is necessary for the Union and/or the trustees of 
: the joint trust fimds to institute court action to enforce^ 

Section B above, or to defend an action vrfiich^eeks to vacate :such award, the Employer 

shallpay any accountantsVand attorneys' fees mciuredbyt^^^^^^ 

plus costs of the litigation, which have resulted fi-om the bringing of such court action, 

ARTICLE XVm 
NO^TRIKE/NO-LOCKOUT 

It is understood and mutually agreed that there shall be no strikes or lockouts over a dispute 
concerning this Agreement during its term until the grievance procedures described in Article XIV 
have been exhausted and then only in the event a party fails or refuses to abide by a finaLdeoision, 

This Article shall not apply in those cases where an Employer fails or refuses to niag?J||5g)le oj 

in part any payments requured under this Agreement including all wages, local union^^gc>fawiefi1 

or other contributions that have been established through bona fide collective bargaiiSng?^'^^ 

Aosjdf MOM iO 
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ARTICLE XIX 
SEPARABILITY AND SAVINGS PROVISION 

It is the intent of the parties hereto to abide by all applicable Federal and State statutes and rules and 
regulations made pursuant thereto. If any provision of this Agreement is held invalid by any court 
or governmental agency having jurisdiction, or if compliance with or enforcement of any provision 
of this Agreement is restramed by such tribunal pending a final detemimation as to its validity, then 
such provision or provisions shall continue in effect only to the extent permitted and all other 
provisions of this Agreement shall remain in force and effect 

In the event that any provision of this Agreement is held mvalid, or enforcement of or compliance 
with any provision is restramed, the Union and the Employer shall enter into immediate collective 
bargaining negotiations for the purpose of arriving :at a nwtually ^satisfactory replacemd^ 
incorporating the substance of suck provision to the extent allowable under the law, to be in effect 
during the period of invalidity or restraint 

ARTICLE XX 
MORE FAVORABLE CONDITIONS 

The Union hereby agrees that if it affords any conditions of a more favorable means to any other 
employer with whom it has a collective bargaining agreement vAio performs the same or similar 
work, that said more favorable condition shall automatically be incorporated in this Agreement and 
be afforded all members of the Association covered hereunder. 

ARTICLE XXI 
GENERAL UNDERSTANDING 

The Union agrees to cooperate with the Employer in meeting conditions peculiar to the job in which 
it may be engaged. It will at all times meet and confer with the Employer, and similarly, the 
Employer will at all times meet with the Union:respectingany questions or misunderstandings that 
may arise under the performance of this Agreement 

This Agreement constitutes the enture agreement between the parties, and ^^ 

or working rules which may be in conflict with the provisions contained m this Agreement shall be 

subordinated to this Agreement 

The Employer agrees that if it has not previously done so, it will, upon the Union's submission of 
evidence of majority status among its employees in the bargaming unit described herein, volunt^ 
recognize the Union as the exclusive representative as defined m Section 9(a) of the National Labor 
Relations Act, as amended, of all employees within that bargaining imit on all presCT*>aaKt'fiiture^ 

jobsites within the jurisdiction of the Union. The Employer expressly agrees tjjSJJO^ n( ' 

condition its recognition upon the results of an election conducted xmder the rcd^ffifif ^M{ga!ati( 
of the National Labor Relations Board. uaidVHo oNOnina 
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IN WITNESS WHEREOF, we the authorized officers of the Building Contractors Association of 
New Jersey, the Masonry Contractors of New Jersey and the Bricklayers & Allied Craftworkers, 
Local Unions No. 4 & 5 have hereunto set our hands and seals this 3 1 ^'*'day of October, 1999. 




Ralph Pistore,BCAN; 




Micl»el SehmSvee 



eciCWC of NJ 




BCA/AC 




I, Local No. 4 



Daniel Guexrera, Local Vk 



LO^^^SA^^ 




Sal Renna. Local No. 4 




7^<^^ dZyi V^M ^ 



DtRenzo« Local No. 5 



(_i:a=^ 




Omud Scaruo, Local No. S 





Michael Pexronc Local No. S 




Bicbard Tolson^ Local No. 5 
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MEMORANDUM OF UNDERSTANDING 



It is hereby agreed by and between the Bmlding Contractors Association of New Jersey, Masomy 
Contractors of New Jersey and aU affiliated local associations and the International Union of 
Bricklayers and Allied Craftworkers Locals No. 4 & 5 that the local union's coUective bargainmg 
agreement between said parties, which ocpires on October 31, 1999, shall hereby contmue in full 
force and effect except as modified herein: 



L THREE-YEAR AGREEMENT 

A. There shaUbe a total wage/fiinge packagemcrease of $1.15 effective November 1, 

1999. In addition- there shaU^e a 105 perliour increase to^thelMI. 

B. There shall be a $.05 per hour increase to the lAP effective January 1, 2000. 

C. There shall be a total wage/ftmge package increase of $120 effective November 1, 

2000. In addition, there shall be a $.05 per hour mcrease to the lAP. 

D There shall be a total wage/fiinge package increase of $1.20 effective November 1, 

2001 . In addition, the parties shall meet to discuss additional increases to the IMI 
and lAP prior to November 1, 2001 . Said increases shall not exceed $.05. 

E. The Agreement shall e:qpire on October 31, 2002. 



n. FRINGE BENEFITS 

A It is agreed that ftinge benefitcontributions between Locals No. 4 & 5 shall be fiiUy 
redprocal. Language wiUbedevdopedandmutuaUyagreedtoitybothManagement 

and Labor regarding the provisions&rlteciprodtyioflrm^sBenefits. 

B hi order to fecUitate the establishment of the same wage and fiinge benefit structure 
within Local No. 5, it is agreed that no other funds o&er than Has Welfere, Pension, 
International Pension, Annuity, Apprentice, IMI, lAP, Labor Management, BAG 
PAC and Defense Funds shall be contributed to as of Novanber 1, 1999. 

C. The parties agree to estabUsh a Committee to explore the concept and fiinding 
mechanism for a Market Recovery Program. 
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A. 



m. WORK JURISDICTION 

. . 1 • ♦^nrSrifPflvinEWork. Accordingly , tnc 
Tlve parties ackaowlcdgc ibc Union s claim to B^^^^ 

conLtsl^aibcrcvisedtoj^^c^^^ 
regardless of type of matenai used, snau 
Craftworiois, Locals Unions No. 4 & 5. 

^ i«,««t«.cts sidewalks and cuibs shaU. in good &i1Ii. 
B. Any ^^^^/^^'^^l^^^^i^^cAotLoffhc Bricklayers 
Mormtbesubcontractotlhatsud'^^ J 

& AlliedCiaftvwMkers, Local Umons No. 4 at 3. 



IV. SAFETY 

designated ateaawi-y fi«>^«^;S ^Sons for said dedgna^ 

the employee to adto«J^*e^Ud^22U^ maA 

cutting Shan be penmssftle V^rf^^^L. r^rnxmi^ as part of a complete 

cases, employees Shan be P^'^f^^SutacSd^per selection, Attesting ^ 
xespiiatoryprotectionpro^jmv^chs^^ K is the 

air monitoring, and eye protection "J^ . ^^j,. 
«nployce's rcsponabiUty to utilize proper protection. 

V APPRENTICES , ^^f 

• .««mof32hourspcrweektoperfbrmiheworitof 

^. ApprcnticcsJiaUbc^.i^^^f^P^ 
brick or block provided mevrorK IS Bvai* 

-«««M,tice for every five journeymen employed 
B. Theemployeragreestoemployoneappienticefore ery 

on a job site. 



VL OVERTIME 



.. u ...r^cttiiatifcraftworkersworkthroughanyporttonof 
ItsballbcdarifiedinlhecontxactthatU craww 

Aeir lunch they shall be paid one hour. 
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McmoraDdnm of Undentindtag n« ^ A s 

Bricklaycn & AlUed Crallworkers, Local Unions No. 4 & 5 

VEL WORKING CONDITIONS 

informed that no woik shaU be performed. 

Noon, craftworicers shaU be paid initU 12 Noon. 

Vra. PAYMENT OF WAGES 

to ft. cv«.t an en.pl<.y« issues a p.yd«ok»d toe ^"^^^^ 
envloyer-s acMBtf, the eawteyer, on the n«£t «oAmg d^. ^^^ ^ 

checks. 
K. FRINGE BENEFIT FUNDS DELINQUENCIES 

A. in the event a job is stopped due to delinqx^rit fii^^ 

employer, craftwoikers shaU be compensated a day s ^es for eacn day 
delinquency continues, not to exceed five days. 
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Memorandnm of Undentanding 

Bricklayers & AlUed Craftworicers, Local Unions No. 4 & 5 



IN WITNESS WHEREOF, we the authorized officers of the Biulding Contractors Assodatiwi of 
New Jersey/the Masonry Contractors of New Jersey and the Bricklayers & Allied Craftworiors, 
Local Unions No. 4 & 5 have hereunto set our hands and seals this 3 Istday of October, 1999. 



Aui/iorized Management RepresetUadves 




Ralph Pastore, BCANJ 




^^Jfoseplf^peranza, MC of N^ 



hied Union Represaatatives 




Gerald Delia Salla,LocalNo. 4 




o. Local No. 4 



L^^^^y^ 




Daniel GuerrenC^UKalNo. 4 




JJ 




^^n^ 



Sal Renna, Local No. 4 



Nfichael SchmMbeck, MC of NJ 
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WHEREAS, A it C Masonry, Inc. C'A Sc C) and Local No. 4 New Jersey of the 
IntemationaJ Union of Bricklayers and Allied Craftsworkers ("Local 4") desire to enter into 
6 collective bargaining relationship; 



IT IS THEREFORE ON THIS 
FOLLOWS: 



DAY of September 2002 AGREED AS 



* 

( ! ) A & C agrees to ba bound to all tenns ariJ coitidiiions of diC vurreat Colleqive 
.Bargaining Agreement and any successor agrccmtint thereto between the 

Building Contractoi? Association (BCA) and the Masomy Contractors of New 
Jersey ('SCA Agfeenient") and Local 4 subject to the terms and conditions set 
fonh bftJow; 

(2) A & C shall be bound to the BCA Agreement for a period of two (2) years 

with said obligation Co be bound automatically expiring on die two year 
anniversary date of this Memorandum of Agreement; 

(3) Local 4 agrees that A & Cs workforce shall remain in tact, meaning that Local 
4 will not transfer or assign any of A & C's employees to any other Local 4 

signatoiy connector;, and 

(4) A & Cs oWigatioH to be bound to the BCA Agreement will automatically 
lenninate intheevent A & C is de-barred by the Department of Labor prior to 
the expiration of the Agreement's 2 year tenti. 



Local No. 4 New Jersey of the 
International Union of Bricklayers 
and Allied Craftworkcrs 



A & C Masomy Co., Inc. 




: .k W? IA^ 




y 
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NEW JERSEY 

B & Allied Craftworkers 

LOCAL UNION # 4 



WtMCf 



.. « n J c .«» Office; •'3-144.W62 

Fairftcld, l^c« Urtty 070M 



AMENDED MEMORANDUM OF UNDERSTANDING 

Wlierean. A AC MasKWiy, Itms. ("A & C) and Local No 4 New Jersey of 
the International Union of Bricklayere & Allied Craftworkers ("Local 4") have 
entered m a Memorandura of IJnderstending executed on or about September 2002 

("Mcm<M Rodum"); 

Wicreas, it was the intent of the parties that this contract not become 

effective until January 1, 2003; 

Wliercas, the parties wish to amend the Memorandum to make clear the 

effective date of the MemCK^andum, 

It is, this _lC- day of February 2005, AGREED that the effective date of 
the Mem orandum is January 1 , 2003 



Local N^v 4 New Jersey of the A & C Masonry C^., Inc 

International Union of Bricklayers 
And Allied Craftworkers 



By: 




lj^%4il u. A—^t. 



i>yaa^ 
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